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I. Policy 

A. Policy Statement 

Northwestern prohibits all forms of sexual misconduct, including but not limited to, sexual assault, 

sexual exploitation, stalking, dating or domestic violence, and sexual harassment. Northwestern also 

prohibits discrimination and harassment on the basis of sex, pregnancy, sexual orientation, gender 

identity, gender expression, and parental status under the University’s Policy on Discrimination and 

Harassment. Such conduct violates Northwestern’s values and disrupts the living, learning, and 

working environment for students, faculty, staff, and other community members. In furtherance of 

this policy, the University has adopted the following standards of conduct for all members of our 

community – students, faculty, and staff, as well as University vendors, contractors, visitors, guests, 

volunteers, interns, and third parties – with respect to sexual misconduct. These standards apply 

equally to all regardless of the sex, gender, sexual orientation, gender identity, or gender expression 

https://www.northwestern.edu/equal-opportunity-access/policies/policy-discrimination-harassment.html
https://www.northwestern.edu/equal-opportunity-access/policies/policy-discrimination-harassment.html
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E. Definitions 

The following terms and definitions are important components of this policy. The definitions are 

intended to give meaning to these terms in the context of the Northwestern community, and can be 

accessed in the policy using the links below: 

Consent 

Dating/Domestic Violence 

Retaliation—see also the University Policy on Non-Retaliation 

Sexual Assault 

Sexual Exploitation 

Sexual Harassment 

Stalking 

Criminal and other applicable state laws may use different definitions of these terms.1 

F. Implementation 

1. Consent 

Consent represents the cornerstone of respectful and healthy intimate relationships. 

Northwestern expects its community members to communicate – openly, honestly, and clearly 

– about their actions, wishes, and intentions when it comes to sexual behavior, and to do so 

before engaging in intimate conduct. It is always the requirement of the individual initiating 

sexual contact or initiating a new type of sexual activity within an encounter to ensure that 

consent is present before acting and that consent is ongoing during sexual activity. 

a. Capacity to consent 

Consent is not present when an individual does not have the capacity to give consent, 

voluntarily or involuntarily, due to age (generally, the age of consent is 17 in Illinois), 

physical condition, or disability that impairs the individual’s ability to give consent. 

Reasons why one could lack capacity to give consent due to a physical condition include, 

but are not limited to, consumption of drugs or alcohol (voluntarily or involuntarily) or 

being in a state of unconsciousness, sleep, or other state in which the person is unaware 

that sexual activity is occurring 

When alcohol is involved, incapacitation is a state beyond drunkenness or 

intoxication. When drug use is involved, incapacitation is a state beyond being under 

the influence or impaired by use of the drug. Alcohol and other drugs impact each 

individual differently, and determining whether an individual is incapacitated requires an 

individualized determination. 

Some indicators of a lack of capacity to give consent due to consumption of drugs or 

alcoh

http://policies.northwestern.edu/docs/non-retaliation-policy-FINAL.pdf
http://www.northwestern.edu/sexual-misconduct/title-IX/laws-definitions-facts.html
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 Recruiting, harboring, transporting, providing, or obtaining another person for 

the purpose of sexual exploitation; 

 Inducing incapacitation in another person with the intent to engage in sexual 

conduct, regardless of whether prohibited sexual conduct actually occurs. 

c. Stalking: Knowingly engaging in a course of conduct directed at a specific person 

that one knows or should know would cause a reasonable person to fear for their 

safety (or the safety of a third party) or suffer emotional distress. “Emotional distress” 

means significant mental suffering, anxiety or alarm. 
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mailto:colleen.johnston@northwestern.edu
mailto:amanda.dasilva@northwestern.edu
https://www.northwestern.edu/sexual-misconduct/file-a-report/index.html
https://www.northwestern.edu/ethics/
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http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
https://www.northwestern.edu/up/
https://www.cityofevanston.org/police
https://www.chicagopolice.org/community/districts/18th-district-near-north/
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(ii) Incidents involving minors 

As stated in the University’s Policy on Minors at Northwestern all University 

employees, students, volunteers, and third-party contractors are obligated to report 

to the Illinois Department of Children & Family Services or applicable state agency 

(as well as University Police, in emergency situations) any suspected abuse and/or 

neglect of a child. This includes any and all incidents of sexual misconduct 

involving minors, which should be reported to the 

https://policies.northwestern.edu/docs/minors-at-northwestern-final.pdf
http://www.northwestern.edu/provost/policies/civility-and-campus-safety/non-retaliation.html
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6. Amnesty for Sexual Misconduct Complainants and Witnesses 

Northwestern encourages reporting of sexual misconduct and seeks to remove any barriers to 

making a report. The University recognizes that an individual who has been consuming alcohol 

(including underage consumption) or using drugs at the time of the incident may be hesitant to 

make a report because of potential consequences for that conduct. To encourage reporting, an 

individual who makes a good faith report of sexual misconduct that was directed at them or 

another person or participates in an investigation as a witness will not be subject to disciplinary 

action by the University for a conduct or policy violation that is related to and revealed in the 

sexual misconduct report or investigation, unless the University determines that the violation 

http://www.ed.gov/about/offices/list/ocr/complaintintro.html
https://www.eeoc.gov/employees/howtofile.cfm
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G. Consequences of Violating this Policy 

1. Sexual Misconduct Violations 

When an individual violates this policy, sanctions are determined based on several 

factors, including the severity of the conduct and any prior policy violations. Sanctions 

and corrective actions can include, but are not limited to: 

 Verbal warning 

 Written warning 

 Advisory letter 

 Conduct review 

 Disciplinary hold on academic and/or financial records 

 Performance improvement/management process 

 Required counseling or coaching 

 Required training or education 

 Campus access restrictions 

 Referral to the Fitness for Duty process 

 No trespass order issued by NUPD (with respect to campus locations) 

 No-contact directive (with respect to an individual) 

 Loss of privileges 

 Loss of oversight, teaching or supervisory responsibility 

 Probation 

 
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corrective actions listed in the previous section, including expulsion or dismissal from 

the University; or termination of employment, including revocation of tenure. 

3. Violations of the Policy on Non-Retaliation 

Individuals who are found to have engaged in retaliation are subject to disciplinary 

action that may include, but is not limited to, any of the sanctions and corrective actions 

listed above, up to and including expulsion or dismissal from the University; or 

termination of employment, including revocation of tenure. Sanctions for retaliation may 

be applied regardless of whether there is a finding on the underlying sexual misconduct 

complaint. 

H. Related Information 

1. University policies and procedures 

Faculty Handbook 

Non-Retaliation 

Policy on Minors at Northwestern  

Staff Handbook 

Student Handbook 

2. Other information 

Department of Education Office for Ps

http://www.northwestern.edu/provost/faculty-resources/shared-governance/faculty-handbook.html
http://www.northwestern.edu/provost/policies/civility-and-campus-safety/non-retaliation.html
https://policies.northwestern.edu/docs/minors-at-northwestern-final.pdf
http://www.northwestern.edu/hr/policies-forms/policies-procedures/staffhandbook.html
http://www.northwestern.edu/student-conduct/about-us/student-handbook/
https://www2.ed.gov/about/offices/list/ocr/complaintintro.html
https://secure.ethicspoint.com/domain/media/en/gui/7325/index.html
https://secure.ethicspoint.com/domain/media/en/gui/7325/index.html
http://www.northwestern.edu/sexual-misconduct/docs/TitleIXResourceGuide.pdf
http://www.northwestern.edu/sexual-misconduct/
http://www.northwestern.edu/up/your-safety/clery-act-safety-reports.html
http://www.northwestern.edu/up/your-safety/sexual-violence/university-police-guarantee.html
http://www.northwestern.edu/sexual-misconduct/docs/sexual_misconduct_policy.pdf
http://www.northwestern.edu/sexual-misconduct/docs/TitleIXResourceGuide.pdf
http://www.northwestern.edu/sexual-misconduct/docs/TitleIXResourceGuide.pdf
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On-Campus Confidential Resources 

Resource Contact Information Description 

CARE: Center for 

Awareness, 

Response & 

Education6* 

Evanston Campus: 

633 Emerson Street, 3rd Floor 

(847) 491-2054 care@northwestern.edu 

www.northwestern.edu/care 

CARE is a confidential space for students 

impacted by sexual violence, relationship 

violence, or stalking, including friends or 

partners of survivors. CARE can be an 

advisor through the University complaint 

resolution process. Advocates can provide 

a space to process, ask questions, safety 

plan, and learn more about the impact of 

trauma. CARE also hosts a trauma support 

group and can connect with legal and 

medical advocacy, free counseling, and 

support groups on and off campus. 

CAPS: Counseling 

and Psychological 

Services* 

Evanston Campus: 

633 Emerson Street, 2nd Floor 

(847) 491-2151 (24-hours) 

 
Chicago Campus: 

Abbott Hall, 5th Floor 

710 N. Lake Shore Drive 

(847) 491-2151 (24-hours) 

www.northwestern.edu/counseling/ 

Provides counseling services to students, 

also provides a counselor on call 24 hours 

a day. 

Religious & Spiritual 

Life 

mailto:care@northwestern.edu
mailto:care@northwestern.edu
http://www.northwestern.edu/care
http://www.northwestern.edu/counseling/
mailto:spiritual.life@northwestern.edu
mailto:spiritual.life@northwestern.edu
http://www.northwestern.edu/religious-life/
http://www.northwestern.edu/religious-life/
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Resource Contact Information Description 

Faculty Wellness 

Program* 

Director 

Richard A. Carroll, PhD 

(312) 695-2323 

rcarroll@nm.org 

http://www.northwestern.edu/provost/faculty- 

resources/work-life/faculty-wellness.html 

Provides free consultations for faculty 

members to identify appropriate resources 

for personal and professional concerns. 

Resources may be offered over the phone, 

or faculty members can meet with the 

Faculty Wellness Program director for 

further discussion. 

Employee Assistance 

Program 

(855) 547-1851 (24 hours) 

http://www.northwestern.edu/hr/work- 

life/employee-assistance-program.html 

Provides confidential crisis intervention 

and short-term counseling for faculty and 

staff, as well as their household family 

me

mailto:rcarroll@nm.org
http://www.northwestern.edu/provost/faculty-resources/work-life/faculty-wellness.html
http://www.northwestern.edu/provost/faculty-resources/work-life/faculty-wellness.html
http://www.northwestern.edu/hr/work-life/employee-assistance-program.html
mailto:in.power@howardbrown.org
http://www.howardbrown.org/inpower/
http://www.ourresilience.org/
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Resource Contact Information Description 

YWCA- Evanston 1215 Church St, Evanston 

(847) 864-8445 

 www.ywca-ens.org 

Services include: counseling and support 

for survivors of dating/domestic violence, 

legal advocacy, and residential services 

(emergency shelter) 

Life Span Center 

for Legal Services 

and Advocacy 

70 E. Lake Street, Suite 600, Chicago 
(312) 408-1210 life-span@life-span.org 

www.life-span.org 

Services include (for survivors of DV, 

SV, and stalking): legal services, legal 

advocacy (i.e. assistance with Orders of 

Protection, etc.), and counseling 

Center for 

Contextual 

Change 

9239 Gross Point Road #300, Skokie 
(847) 676-4447 x304 (for appointments or a 

confidential assessment) 

www.centerforcontextualchange.org 

Services for survivors of sexual and 

domestic/dating violence: individual and 

group counseling. 

 
Services for perpetrators of sexual and 

domestic/dating violence: individual and 

group counseling 

Apna Ghar 4350 North Broadway, 2nd Floor 

Chicago, IL 60613 

(773) 334-4663 

www.apnaghar.org 

Services include: 24/7 crisis line, 

legal advocacy, counseling, 

emergency shelter 

Mujeres Latinas 

en accion 

2124 West 21st Place 

Chicago, IL 60608 

(773) 890-7676 

www.mujereslatinasenaccion.org

mailto:life-span@life-span.org
mailto:life-span@life-span.org
http://www.life-span.org/
http://www.centerforcontextualchange.org/
http://www.centerforcontextualchange.org/
http://www.apnaghar.org/
http://www.mujereslatinasenaccion.org/
http://www.porchlightcounseling.org/
http://www.kanwin.org/
http://dcrcc.org/
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Resource Contact Information Description 

Network for 

Victim Recovery 

of DC 

6856 Eastern Avenue NW 

Washington, DC 20012 

(202) 742-1727 

info@nvrdc.org 

http://nvrdc.org 

Services include: free case management and 

legal services to victims of crime 

Kristi House 

(Miami) 

1265 NW 12th Ave 

Miami, FL 33136 

(305) 547-6800 

http://www.kristihouse.org/ 

Services include: connecting victims to case 

coordinators, therapists, prosecutors, 

medical professionals, law enforcement, 

and GAL services 

Survivors’ 

Pathway (Miami) 

1801 Coral Way, Suite 200 

Miami, Florida 33145 

(786) 275-4364 

http://survivorspathway.org 

Services include: counseling and social 

services 

San Francisco 

Women Against 

Rape 

3543 18th Street #7 
San Francisco, CA 94110 

(415) 861-2024 

(415) 647-7273 (24-hour hotline) 

http://www.sfwar.org/contact.html 

Services include: 24-hour crisis hotline, 

counseling and support groups, legal 

advocacy, medical accompaniment and 

advocacy, and case management 

Trauma Recovery 

Center (San 

Francisco) 

2727 Mariposa Street, Suite 100 

San Francisco, CA 94110 

(415) 437-3000 
http://traumarecoverycenter.org/ 

Services include: medical services for acute 

sexual assault and support services to 

survivors of interpersonal violence. 

 

 

B. Seeking Confidential Medical Assistance in the United States 

Experiencing any form of sexual misconduct, especially acts of violence, is difficult and overwhelming. 

Survivors often experience a range of emotions, including fear, anxiety, and confusion, and may be 

unsure of what they want to, or should, do next. Regardless of whether the individual chooses to report 

the incident, the University strongly encourages survivors of any form of violence to seek medical 

attention as soon as possible, even if they feel no injury was sustained. Medical assistance providers can 

treat visible physical injuries and identify injuries that may not be visible, and, where appropriate, also 

address concerns regarding sexually transmitted infections and pregnancy, and provide emergency 

contraception (if requested). In addition, a hospital can test for the presence of alcohol or drugs (e.g., 

“date rape” drugs) and perform a rape evidence collection procedure (see Section II(D)(2)), which are 

also strongly recommended to preserve all legal remedies. 

As noted above, the Medical Resources in Sections II(B) are also confidential resources and are not 

mailto:info@nvrdc.org
http://nvrdc.org/
http://www.kristihouse.org/
http://survivorspathway.org/
http://www.sfwar.org/contact.html
http://traumarecoverycenter.org/


http://www.northwestern.edu/healthservice-evanston/
http://www.northwestern.edu/healthservice-chicago
http://www.northshore.org/locations/our-hospitals/evanston-hospital/
https://www.nm.org/locations/northwestern-memorial-hospital
http://www.presencehealth.org/presence-saint-francis-hospital-evanston-emergency-care
http://www.presencehealth.org/presence-saint-francis-hospital-evanston-emergency-care
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2. Medical Services Available Near the Miami, Florida Campus 

Jackson Memorial Hospital Roxcy Bolton Rape Treatment Center (5.8 miles from campus) 

Evidence collection kit available at no charge. 

Location:  1611 NW 12th Avenue Institute Annex 1st Floor, Miami  

Phone:  (305) 585-7273 

Website: http://jacksonhealth.org/services-rape-treatment.asp 

3. Medical Services Available Near the Washington, D.C. Campus  

MedStar Washington Hospital Center (2.9 miles from campus) 

Evidence collection kit available at no charge via DC Forensic Nurse Examiners. 

Location: 110 Irving Street NW, Washington, D.C.  

Phone: (202) 877-7000 

Website: https://www.medstarwashington.org 

4. Medical Services Available Near the San Francisco Campus  

Zuckerberg San Francisco General Hospital (7 miles from campus) 

Evidence collection kit available at no charge; additional/follow-up services available via 
theirRape Treatment Center. 

Location: 1001 Potrero Avenue, San Francisco  

Phone: (628)206-8000 

Website: http://zuckerbergsanfranciscogeneral.org/ 

For information regarding seeking medical assistance at the Doha, Qatar (NU-Q) campus, please 

see Appendix A. Appendix A contains a complete summary of information regarding reporting 

sexual misconduct and receiving support (including confidential support) at the NU-Q campus. 

C. Preserving Physical Evidence 

Many sexual misconduct offenses also are crimes in the state or locality in which the incident occurred. 

For that reason, survivors of sexual misconduct often have legal options that they can pursue. For 

example, a survivor may seek a protective order from a court against the perpetrator(s); pursue a civil 

action against the perpetrator(s); and/or participate in a law enforcement investigation and criminal 

prosecution of the perpetrator(s). Regardless of whether an incident of sexual misconduct is reported to 

the police or the University, Northwestern strongly encourages individuals who have experienced sexual 

misconduct to preserve evidence to the greatest extent possible, as this will best preserve all legal options 

for them in the future. 

http://jacksonhealth.org/services-rape-treatment.asp
https://www.medstarwashington.org/
http://zuckerbergsanfranciscogeneral.org/
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Below are suggestions for preserving evidence related to an incident of sexual misconduct. It is important 

to keep in mind that each suggestion may not apply in every incident: 

1. General physical evidence preservation suggestions: 

 In order to best preserve their legal options in the future, individuals should consider not 

altering, disposing of, or destroying any physical evidence of sexual misconduct. 

 If there is suspicion that a drink may have been drugged, an individual should inform a medical 

assistance provider and/or law enforcement as soon as possible so they can attempt to collect 

possible evidence (e.g., from the drink, through urine or blood sample). 

 



https://www.northwestern.edu/sexual-misconduct/education/index.html
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identity be disclosed to the respondent. If a complainant decides not to participate, but wants disciplinary 

action to be taken, the University will determine whether it is possible to move forward with a case 
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Standard of Evidence 

The University uses the preponderance of the evidence standard in investigations of complaints alleging 

sexual misconduct and any related violations. This means that the investigation determines whether it is 

more likely than not that a violation of the policy occurred. 

Advisor/Legal Counsel 

An advisor is a support person who is present to provide support to a complainant or respondent 

throughout an investigation and/or sanctioning process. Complainants and respondents may be 

accompanied by one advisor throughout the investigation and any sanctioning process, provided that the 

involvement of the advisor does not result in an undue delay of the process. It is the responsibility of 

each party to coordinate scheduling with their advisor for any meetings. An advisor may not speak, 

write, or otherwise communicate with an investigator, conduct administrator, Sanctioning Panel member 

or appeal reviewer on behalf of the complainant or respondent. Advisors may not engage in behavior or 

advocacy that harasses, abuses, or intimidates either party, a witness, or individuals involved in resolving 

the complaint. Advisors who do not abide by these guidelines may be excluded from the process. 

In any matter involving a compl
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Parties and witnesses may take notes during investigation meetings. Generally, the investigator(s) will 

meet with each party and each witness separately and may hold multiple meetings with a party to obtain 

all necessary information. The parties may submit additional materials or information to the 

investigator(s) following their interview(s). In all cases, both the complainant and respondent will have 

equal opportunities to share information and have their information considered. The irrelevant prior 

sexual history of the parties will not be considered as evidence in the investigation. 

The complainant and the respondent will both have the opportunity to present names of potential 

witnesses and questions the investigator(s) might ask the other party. Complainants and respondents may 

only present factual witnesses and may not present character or expert witnesses. The investigator(s) will 

take the lists provided by the complainant and respondent into consideration when identifying whom 

they will interview and what questions they might ask, but these decisions are solely within the 

investigator’s discretion. The investigator(s) may also choose to interview other witnesses not identified 

by the parties. 

Report review procedures for matters involving faculty, staff, and student respondents 

a. Preliminary Investigative Report: 

After each party has had the opportunity to meet with investigator(s), identify witnesses, and suggest 

questions, and the investigators have completed witness interviews and the gathering of evidence, the 

investigator(s) will prepare a preliminary report. The preliminary report will include the information 
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2)
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An appeal of a finding in a complaint against a faculty member should be addressed to: 

Kathleen Hagerty 

Associate Provost for Faculty  

Rebecca Crown Center 

633 Clark Street 

Evanston, IL 60208
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response. 

Similar to the original investigation, the appeal and response to the appeal may not include any 

character or expert witness statements. The appeal is solely conducted via written statements. 
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Government Hospitals and Centers with physical and mental health resources available 

Hamad General Hospital +974 4439 4444 

Al Khor Hospital +974 4474 5555 

HMC Customer Service Center 16060 (Sun-Thurs 7am-10pm; Fri 2pm-10pm; Sat 10am-6pm) 

-Nesma’ak  
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